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PREAMBLE 
The New York State Public Employment Relations Board (in its Case No. C-1376 
on October 8, 1976) having: (I) certified the Pioneer Auxiliary Association (hereinafter 
"Association") as the exclusive representative for the purpose of collective negotiations and the 
settlement of grievances of the employees of the Pioneer Central School District (hereinafter 
"District") in the following unit: 
INCLUDED: All non-instructional employees of the District 
EXCLUDED: Food Service Director, Cook Managers, clerical employees 
working at the Central Office of the District and employees whose positions are covered under 
the following Associations: Head Custodians' and Head Groundskeepers' Association, Cafeteria 
Managers' Association, Pioneer Professional Association and Administrators' Association. 
and (II) ordered the District to negotiate collectively with the Association and enter into a written 
agreement with it with regard to terms and conditions of employment and to negotiate 
collectively with the Association in the determination of and administration of grievances; the 
District and the Association now agree to the following: 
INDIVIDUAL ARRANGEMENTS 
Any individual arrangement, agreement or contract between the District and an 
employee heretofore executed shall be subject to and consistent with the minimum terms and 
conditions of employment expressed in this Agreement. Any individual arrangement, agreement 
or contract hereafter executed may exceed, but may be not less than, the terms and conditions of 
employment expressed in this Agreement. If an individual arrangement, agreement or contract 
contains any terms or conditions inconsistent with the Agreement, this Agreement shall be 
controlling to the extent of the minimum terms and conditions of employment expressed in this 
Agreement. 
SECTION 1 EFFECT OF THIS AGREEMENT 
1.1.1 This Agreement shall constitute the full and complete commitments between the 
District and the Association and may be altered, changed, added to, deleted from 
or modified only through the voluntary consent of the parties in a written and 
signed amendment to this Agreement. 
1.1.2 This Agreement shall supersede any rules, regulations or practices of the District 
which shall be contrary to or inconsistent with its terms. The provisions of this 
Agreement shall be incorporated into and be considered part of the established 
policies of the District. 
1.1.3 If any provisions of this Agreement or any application of this Agreement to any 
employee or group of employees shall be found contrary to law, then such 
provision or application shall not be deemed valid and subsisting except to the 
extent permitted by law, but all other provisions or applications shall continue in 
full force and effect. 
1.1.4 No provision of this Agreement shall be interpreted so as to be in conflict with 
any provision of law. If this Agreement requires a party or a person to do 
anything that is prohibited by law, the obligation is invalid, but all other 
obligations imposed by this Agreement remain valid. 
1.1.5 If a court of competent jurisdiction determines that a provision of this Agreement 
is invalid, such determination shall not affect the validity of any other provision of 
this Agreement. If such a determination has been made and no appeal lies 
therefrom, or if the time to appeal has passed and no appeal has been taken, the 
parties, as soon as is reasonably practicable, shall enter into collective negotiations 
limited to the subject matter of such invalid provision, provided that the subject 
matter is a mandatory subject of negotiations. 
1.1.6 The District reserves and retains solely and exclusively all of its inlierent rights to 
manage the District. 
1.1.7 Unless this Agreement says otherwise, any provision of this Agreement which 
cites a law, rule or regulation mandated by higher authority is intended to be and 
shall be interpreted as being only a description summary of such law, rule, or 
regulation. With respect to the subject matter of any such provision of this 
Agreement it is the intention of the parties that the provisions of the cited law, 
rule or regulation shall control. 
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1.1.8 The cost of reproducing this Agreement shall be borne equally by the parties. The 
Association shall distribute one copy of the Agreement to each employee: (I) in 
the employ of the District on the Execution Date not later than 30 calendar days 
thereafter, and (ii) employed after the Execution Date not later than the 5th 
working day after the day on which he begins work. 
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SECTION 2 DEFINITIONS 
2.1.1 "District" means the Pioneer Central School District and applies to all persons 
(e.g., the Superintendent of Schools, administrators, supervisors) and bodies (e.g., 
The Board of Education) properly authorized to act on behalf of the District. 
2.1.2 "Board" means the Board of Education of the District and applies only when it is 
intended that the board itself shall act or refrain from action. 
2.1.3 "Superintendent" means the person appointed by the Board to serve on a regular 
or acting basis as a Superintendent of Schools. 
2.1.4 "Association" means the Pioneer Auxiliary Association. 
2.1.5 "Employee" means a person in a position included in the unit described in the 
Preamble to this Agreement, but not a temporary or substitute employee. 
2.1.6 "Party" means the District or the Association. 
2.1.7 "Parties" means the District and the Association. 
2.1.8 "Agreement" means this Agreement, all appendices referred to in this Agreement 
and all amendments to this Agreement. 
2.1.9 "Amendment" means a change in the provisions of this Agreement made during 
its term by mutual consent of the parties. 
2.1.10 "School Year" means the period which begins at 12:01 AM on July 1st of each 
year and ends at midnight on the next following June 30th. 
2.1.11 "Regular full-time employee" shall be defined as an employee who works a 
minimum of 30 hours per week, 10 or more months per year. 
2.1.12 "Execution date" means the date identified as such under the heading 
"SUBSCRIPTION" of this Agreement which shall be the date on which parties 
both sign this Agreement or, if the parties sign on different dates, then the latest 
date on which a party signs. 
2.1.13 "Job Description" means the Board of Education and administration will submit 
job requirements to the Wyoming County Civil Service office for their approval in 
naming of the job title for purpose of posting and certification through Wyoming 
County. Approved job descriptions are available in the business office during 
normal work hours. 
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2.1.14 "Part-time employees" shall be defined as someone who works less than 30 hours 
per week. 
2.1.15 "Teacher aides" means any employee or group of employees who is appointed by 
the Board of Education to support teachers in non-instructional activities. 
2.1.16 "Teaching Assistant" means any employee or group of employees who is 
appointed by the Board of Education to provide, under the general supervision of 
a licensed or certified teacher, direct instruction service to students. 
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SECTION 3 DISTRICT/ORGANIZATION RELATIONS 
3.1.1 Work Interruption - The Association, its officers or agents, or the employees, must 
not call, sponsor, advocate, engage in, or assist in any strike, slowdown, work 
stoppage or other interference with the efficient management of the District. 
3.1.2 An employee must not, either singly or in concert with other employees or 
persons, refuse to perform his duties for the District, and if he does so, the 
Association must use its best efforts to require him to perform those duties. 
3.2.1 Use of Facilities - The Superintendent, upon one week's prior written request, may 
grant to the Association permission to use school buildings, facilities, and 
equipment, pursuant to existing practices and policies, provided that such use 
shall not interfere with the regular school program and provided that when any 
meeting is held in the evening and special custodial service is required, the 
District may make a reasonable charge therefor. All costs of materials shall be 
charged to the Association. 
3.2.2 The Association shall be granted permission by the Superintendent to post notices 
of its activities and matters of Association concern on bulletin boards and in 
) school mailboxes for communication to employees in accordance with present 
policy. 
3.3.1 Negotiations Procedures - Not later than the February 1 st last preceding the 
termination date of this Agreement, the parties will enter into good faith 
negotiations over a successor agreement. 
3.3.2 The place of meeting between the above-mentioned parties shall be at the office of 
the Executive Officer or any other mutually agreed upon place. 
3.4.1 Dues Deductions/Agency Fee - The District will deduct dues or an equivalent 
agency fee from the earnings of all members of the bargaining unit. Such 
deductions will be in equal installments commencing with the first month of 
school and ending with the full payment of dues. An individual may withdraw his 
authorization for dues deduction by giving the District Business Administrator a 
written, dated and signed statement (copy to the Association). In the payroll 
period subsequent to the authorization withdrawal, the District will deduct from 
the employee the equivalent agency fee. This deduction will continue until dues 
are paid in full. The Association will submit to the Business administrator a list of 
employees. The list will represent the PAA employees with the bi-weekly and 
yearly total dues to be deducted. 
Transporting of Students: No employee will be required by the District to 
transport students in the employee's personal automobile. 
Protection of Employees: Any case of assault on an employee in this bargaining 
unit shall be reported by the employee to his/her immediate supervisor, who shall 
immediately notify the Superintendent. The District shall provide legal assistance 
to defend the employee in the event of a claim against the employee arising out of 
the incident, if the incident occurred while in the course of his/her employment. 
The employee must meet all legal requirements for obtaining such a defense by 
the District, including immediate notification to the District of the claim against 
the employee, and any other requirement in the law. 
NYSUT Member Benefit Deductions: The Employer shall check off and remit 
payments to NYSUT Member Benefits upon submission of a signed authorization 
to the payroll office for anyone within the Bargaining Unit. Such signed 
authorization may be discontinued at the end of its term upon written notice by the 
Employee to the Employer. The Employer shall remit to NYSUT Member 
Benefits the payments deducted and shall furnish the NYSUT Member Benefits 
and the bargaining agent with a list of all Employees from whose salaries such 
deductions have been made. 
10 
SECTION 4 COMPENSATION AND FRINGE BENEFITS 
4.1.1 Basis for salary or hourly computation shall be included in Appendix A: 
(a) the salary or hourly wage will be paid for a period of 10 months, 11 
months, or 12 months according to whichever of those periods the particular 
employee was hired. 
(b) the salary or hourly wage will cover all work performed and paid time off 
during the period in question. 
(c) a salaried employee's equivalent daily rate of pay shall be calculated by 
dividing a 12 month salary by 260, an 11 month salary by 239, and a 10 month 
salary by 218. 
4.1.2 Night Evening Differential - A night shift differential of $.40/hour shall be paid to 
all employees working on shifts, the majority of hours which are scheduled 
between the hours of 3:00 PM and 8:00 AM. 
4.1.3 Scheduling of Overtime - Overtime shall be distributed and rotated as equally as is 
practical among employees within each department who are qualified to do the 
work. 
Overtime shall be defined as time worked beyond 40 hours per week at rate of 1.5 
times the regular rate. For the purpose of this section, holidays shall count as time 
worked. 
4.1.4 Pay Period - The present two week payroll periods shall be continued, subject to 
school calendar. 
Whenever a regular pay day falls on a day that a Bargaining Unit employee 
(10 months) is not required to be in attendance, their check will be available at the 
end of the last day of work. Example: Friday is a scheduled pay day, Friday is 
also Superintendent's Day. Some Bargaining Unit employees are not to report. 
Their paychecks would be available the preceding day. This does not refer to 
Thanksgiving, Christmas and Easter vacations. Employee will not be pre-paid for 
services. 
4.1.5 Salary Notice - The District shall provide each employee two copies of a salary 
notice, one which is to be signed and returned to the business office by the 
employee. 
4.1.6 Minimum Time - Employees of the District who are not on a full week's schedule, 
shall be guaranteed a minimum of 2 hours work each time they are asked to 
report. 
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4.1.7 Late School Closings -Employees that have reported to work at their regular 
scheduled time and are then notified that school has been canceled due to weather 
conditions, will be offered work for a minimum of 3 hours or will be allowed to 
leave without any additional pay. The immediate supervisor will assign the 
necessary duties. An employee who reports to work but is sent home by the 
District without the opportunity to perform the minimum 3 hours work described 
above shall be paid for two hours work. 
4.1.8 Call Back to Work - If an employee is required to return to work after having 
completed his regular shift and after having left the place of work, the employee 
shall be paid for the actual time worked on the recall plus 1 hour but in no event 
for less than 3 hours. 
4.1.9 Other Compensation - When the District expressly requires an employee to use 
his personal automobile to travel on District business, the District shall reimburse 
the employee for the use of his automobile at the rate established by Board of 
Education. 
4.1.10 Workshops and Conferences - When the District requires an employee to attend a 
meeting, conference or workshop, such attendance shall be regarded as hours 
worked for pay purposes, but travel time shall not be so counted. The District 
requirement must be evidenced by written approval of attendance by the 
employee's supervisor and the Superintendent or his designee. 
4.1.11 Uncertified Subs - If an uncertified sub is to be used for a teaching staff member 
and there is a teaching assistant or teacher aide in that classroom, the teacher 
assistant and then the aide, if the teaching assistant declines, will be eligible to be 
the substitute teacher. When a teaching assistant, teacher aide or monitor is used 
as a substitute in an emergency for a teacher, the employee will receive $5.00 for 
each forty minutes of service in addition to their normal rate of pay or seventeen 
dollars and fifty cents ($17.50) for each half day or thirty-five dollars ($35.00) for 
each full day of service in addition to their normal rate of pay. A substitute 
assistant or aide will be hired for that classroom. 
4.2.1 Health Insurance - Beginning July 1, 2006, and through the remaining term of this 
Agreement, the District shall make available to all employees group medical 
insurance coverage through the Erie I BOCES Trust. For all employees hired 
prior to July 1, 1995, the District will contribute up to the following amounts 
toward the cost of single or family coverage in the referenced school year: 
Family Plan Single Plan 
2006-2007 $8,750 $3,200 
2007-2008 $9,200 $3,350 
2008-2009 $9,500 $3,500 
For employees hired July 1, 1995 or thereafter, the District will contribute up to 
the following amounts toward the cost of single or family coverage in the 
referenced school year: 
Family Plan Single Plan 
2006-2007 $3,300 $2,800 
2007-2008 $3,400 $2,900 
2008-2009 $3,500 $3,000 
Employees will pay the remaining cost, including any additional cost if an option 
more expensive than the Trust's basic plan is selected. 
All unit members meeting requirements for participation in the Health Insurance 
Program in effect will be entitled to participate. A "qualified employee" is (I) a 
regular full-time employee, or (II) a regular part-time employee on the payroll 
prior to September 1, 1976 (and whose employment has not been terminated since 
that date) who works a minimum of 20 hours per week, or (HJ) a regular part-time 
employee who was hired or rehired on or after September 1, 1976 who works a 
minimum of 30 hours per week. The District shall have the option of providing 
equal or better coverage through another carrier or carriers. 
Unit members with non-District insurance coverage may not participate in a 
District insurance plan. Each employee shall certify annually on forms provided 
by the District as to whether he/she has such other coverage. The District's 
obligation to provide such coverage shall cease at the end of the month during 
which an employee is terminated or goes on unpaid status of any kind. 
Employees on an unpaid leave (other than a brief unpaid leave of up to 3 days) 
may continue their health insurance plan provided the employee assumes full cost 
and responsibility for remitting premiums to the Business Office in accordance 
with the established COBRA Law and the Family and Medical Leave Act. 
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4.2.2 Worker's Compensation - The District provides Worker's Compensation Insurance 
for all employees. An injured employee must report the injury immediately to the 
School nurse. If no nurse is on duty at the time of the injury then the injury must 
be reported to the immediate supervisor. The nurse or the immediate supervisor 
will provide an Injury Report Form to the employee. Injury report forms are 
available in that office and the office of all school principals. When the District is 
reimbursed by Worker's Compensation for the employee's loss of pay, the 
employee will be re-credited with sick leave used as a result of the injury by 
dividing the reimbursement received by the employee's daily rate of pay. 
4.2.3 Uniforms - The District shall continue its present practice with respect to 
furnishing of uniforms to cleaners, custodians, grounds, maintenance employees 
and to food service employees. Uniforms will be furnished by the District every 
other year starting July 1, 1996. The choice of uniforms will be the responsibility 
of the supervisor in charge of the work crew. 
4.3.1 Retirement Benefit - The District will provide to those employees (who were 
employed by the District on June 30, 2006) who have a minimum often years of 
service to the District and are eligible for New York State Retirement System 
benefits a payment upon retirement of one day's wages for each two days of 
accumulated sick leave. For those hired after June 30, 2006, the District will pay 
$45 for each two days of accumulated sick leave upon retirement for employees 
with a minimum often years of service to the District who are eligible for New 
York State Retirement System benefits. An employee must notify the District in 
writing 90 days in advance of the effective date of his/her retirement. 
4.4.1 Flex 125 Plan - A Flex 125 Plan and a swipe card to access this benefit, will be 
made available to the employees of this bargaining unit. The initial start up cost, 
and the cost of the swipe card, shall be borne by the District. The total District 
contribution for plan membership (including swipe card) fees will not exceed 
$3.00 per month per employee per year. Any fee amount beyond those referenced 
will be paid by the employee through payroll deduction. 
4.4.2 403b Account - A 403b account will be made available to the employees of the 
unit using the same providers as the PFA. This account allows for tax differed 
annuity programs. 
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SECTION 5 ABSENCES 
5.1.1 Absences - All absences shall be reported by the employee to his immediate 
supervisor as early as possible. An employee, at the time reporting the absence, 
will give the reason for the absence; excluding business emergency leave. 
5.2.1 Holidays - All full-time employees shall receive the following paid holidays 
occurring during their assigned work year. An employee must work the day 
before and the day after the holiday, except in the case of sickness, in order to 
receive holiday pay. An employee who is scheduled to work during a paid 
holiday under this agreement, shall receive a compensatory day off at the 
employee's discretion with approval of his immediate supervisor. Whenever 
possible, the supervisor shall grant such approval. 
Independence Day Labor Day 
Veterans Day Columbus Day (commencing October 2007) 
Christmas Day & day before Thanksgiving Day 
Martin Luther King Day New Years Day & day before 
Memorial Day Friday before Easter 
Day After Thanksgiving will be added for 11 and 12 month, 40 hour employees. 
5.2.2 A regular full-time employee shall suffer no loss in pay on a holiday unless he was 
illegally absent on his last scheduled working day immediately preceding or his 
first scheduled working day immediately following the holiday, in which case he 
shall lose one day's pay. 
A regular full-time hourly rated employee shall be paid for a holiday at his regular 
rate for his normal number of scheduled hours per day provided that he has 
worked his regularly scheduled hours on both his last scheduled working day 
immediately preceding and his first scheduled working day immediately following 
the holiday. 
5.3.1 Vacations - Each regular full-time 12 month employee shall receive paid time off 
for vacation as follows: 
(a) 10 days vacation on completion of his first year of continuous service and 
on completion of each year of continuous service thereafter through and including 
his sixth year. 
(b) 12 month employees working a minimum of 20 hours per week will 
receive 5 vacation days after the completion of their first year. (Said employees 
will not receive additional days for service time.) 
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(c) 11 days upon completion of his seventh year of continuous service; 
12 days upon completion of his eight year of continuous service and thereafter 
through and including his ninth year; 14 days upon completion of this tenth year 
of continuous service and thereafter through and including his fourteenth year; 
18 days upon completion of his fifteenth year of continuous service and on 
completion of each year of his continuous service thereafter. 
(d) Those eligible employees with 20 years of service and those who attain 
20 years thereafter shall have 20 days of vacation allotted. 
As used in this paragraph 5.3.1 "continuous service" means the period beginning 
on the day the employee actually started work for the District as a regular 12 
month employee until his service as such is terminated for any reason. A layoff or 
other unpaid status of one month or more shall be deducted from such continuous 
service but shall not constitute an interruption of such service unless it continues 
beyond six months. 
5.3.2 An employee may take vacation on any day mutually agreeable to him and his 
supervisor, with one week advance notice providing a substitute is not needed, 
work is restructured and prior approval is obtained from his immediate supervisor 
and the Business Administrator. 
5.3.3 A regular full-time salaried employee shall suffer no loss in pay on a vacation day. 
A regular full-time hourly rated employee shall be paid for each vacation day at 
his regular rate for the number of straight-time hours for which he would normally 
have been scheduled had he worked on that day. 
5.4.1 Sick Leave - Sick leave shall be earned at the rate of one day per month for full-
time regular employees. Regular part-time workers who work a minimum of 15 
hours weekly will earn Vz a sick day per month worked. Maximum accumulation 
of sick leave credit shall be one hundred fifty (150) days for full-time regular 
employees. For regular part-time employees the maximum accumulation of sick 
leave credits shall be seventy five (75) days. Sick leave credit will not accrue for 
any month in which an employee actually works less than eleven (11) days. For 
this purpose only, each holiday or vacation day for which the employee was paid 
during the month shall be counted as one day worked. 
Cafeteria workers (effective for all new hirees) would not earn sick leave until 1 
year completion of satisfactory service (attendance, satisfactory work) for the 
District in this classification, effective July 1, 1995. 
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Full Time Employees 
Work Year Sick Leave 
12 months 12 days 
11 months 11 days 
10 months 10 days 
Regular Part Time (15 hr. min.) employees 
Work Year Sick Leave 
12 months 6 days 
11 months 5 Vi days 
10 months 5 days 
This sick leave will be granted to the employees who are working in the above 
defined categories at the start of the fiscal year. An employee who starts during 
the year will have a prorated number of days granted based on the number of 
months left in the fiscal year. If an employee is hired and starts work on or before 
the 15th day of the month, that month will be counted in determining the number 
of sick days granted. If an employee leaves before the end of the school year and 
has used more sick leave days than the number of sick leave days granted, based 
on the above defined formula, not counting sick leave days accumulated from 
prior year, then one day's pay shall be deducted from his final paycheck for each 
such excess day. 
Reasons for Sick Leave - An employee's supervisor shall grant sick leave for any 
of the following reasons, that are given at the time that the employee calls in sick: 
(a) The employee's own personal illness, injury or disability which prevents 
him from working. 
(b) ) Illness or disability of a member of the employee's immediate family 
which requires care and attention from the employee. 
(c) The employee has elected to receive sick leave with pay during a period 
for which he is receiving compensation under the Worker's Compensation Law. 
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(d) Bereavement Leave - Leave for death in family shall be granted for a 
maximum of three (3) days, such time not deductible from sick leave. Family 
shall be defined for the above to include wife, husband, mother, father, son, 
daughter, legal guardian, legal ward, sister, brother, father-in-law, mother-in-law, 
daughter-in-law, son-in-law, grandchild, grandparent, brother-in-law, or sister-in-
law. 
(e) If no reason is stated by the employee at the time he notifies his 
supervisor, the day will be deducted from salary. 
5.4.3 Misrepresentation - Any false representation made by an employee in connection 
with a claim for sick leave, business emergency leave benefits shall be deemed a 
just cause for disciplinary proceedings. 
5.4.4 Physician's Certification - No continuous sick leave (whether paid or unpaid) of 
tluee (3) working days or more shall be allowed except under the certification of a 
physician, stating the nature of the illness and the probable time of disability, to be 
filed with the employee's supervisor not later than the sixth working day. The 
employee's supervisor may require such certification in any other case. When the 
District requires an employee to undergo a physical examination by a physician 
selected by the District, the District shall pay the cost of such examination. 
5.4.5 Sick Leave Pay - The employee shall be paid for approved sick leave only to the 
extent that his accumulated but unused sick leave credits equal or exceed the days 
for which sick leave has been approved. 
5.5.1 Maternity Leave - As soon as practicable after pregnancy is confirmed, the 
employee must provide to the District: 
(1) A letter of application for leave of absence indicating the date on which 
the leave is to begin and the approximate date of return from the leave. 
(2) A written statement signed by her physician indicating the date on which it 
is expected she will no longer be physically able to perform her regular duties. 
Maternity leave shall be limited to the actual period of disability as stated by her 
physician. The Board at its discretion may ask the employee to be examined by 
the school physician at its expense. 
5.5.2 Physician's Certification - The period of time during a maternity leave when the 
employee is actually disabled and can so certify by a statement from her physician 
shall be treated as any other disability. The employee may use her sick days to 
reduce the amount of unpaid leave. 
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Return Pay - Any female employee absent on maternity leave shall, on return to 
work, be returned to her former or similar job at the then current rate of pay for 
the job to which she is assigned. 
Jury Duty - An employee required to serve on jury duty will receive his regular 
salary. All compensations received for Jury Duty shall be turned over to the 
District except allowance for meals and mileage. 
Business/Emergency Leave - All regular full-time employees shall receive two (2) 
days business/emergency leave per year for business and emergency matters that 
cannot be handled after the workday, such as court attendance and funeral 
attendance, other than immediate family or household. The request shall be made 
at least 2 days in advance and prior approval shall be granted by the immediate 
supervisor and Business Administrator. Business/emergency leave shall be 
limited to one employee per building per day except in case of emergency. 
Unused business/emergency leave (whole days) will be converted to sick and 
added to accumulated sick leave not to exceed 150 days. Part-time employees 
shall receive one (1) business/emergency day (pro-rated to the length of the part-
time employee's work day), provided that any such day, if not used in the school 
year in which it was granted, will accumulate or convert to sick leave. 
Business/emergency leave days will be provided for Food Services Workers. 
Food Service Workers hired before 7-1-95, shall have two (2) business/emergency 
leave days. 
Food Service Workers and Cafeteria Monitors hired after 7-1-95, shall not be 
entitled to earn business/emergency leave days. One (1) snow day will be 
available for these employees per year - non-cumulative. Beginning the second 
year of Agreement, Food Service Workers and Cafeteria Monitors hired after 
7-1-95, shall be entitled to convert one (1) unused snow day to accumulated sick 
leave. 
Service Longevity - The service longevity will be granted July 1st of the fiscal 
year after the Board approved anniversary date for the 15th, 20th, 25th , and 30th 
years of service. The service longevity will be as follows: 
15 years (completion of service) .25 /hour 
20 years (completion of service) .25/hour 
25 years (completion of service) .25/hour 
3 0 years (completion of service) . 15/hour 
Employees will be notified annually of their longevity. 
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Employees hired prior to May 31, 2006 will have their longevity under the above 
schedule reduced by any longevity accrued as of May 31, 2006 regardless of 
whether that longevity has been added to base salary. The Association and the 
District will prepare a Memorandum of Understanding specifically identifying the 
amounts of accrued longevity as of May 31, 2006. These employees shall retain 
accrued longevity but will not accrue additional longevity under the above 
schedule until such amounts exceed the amounts of accrued longevity as of 
May 31, 2006. 
Starting Date - for purposes of computing the length of service longevity, the 
effective date of appointment contained in the School Board's appointment 
resolution shall be the employee's starting date. Those with starting dates 
between July 1 and December 31 will receive one full year's credit as of June 30. 
Those with a starting date of January 1 through June 30 will remain at the starting 
step and receive no credit until June 30 of the next year. 
Association Leave - The District will allow three days of leave each year for 
association members as designated by the association president to attend 
workshops or conferences sponsored by organizations with which the association 
is affiliated. Partial days may be used, up to five (5) hours per month. 
Emergency School Closing - All regular employees who are covered by this 
contract will be allowed to use 2 (two) of their accumulated business/emergency 
leave days per year for school closing due to inclement weather. 
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SECTION 6 VACANCIES AND NEW POSITIONS 
6.1.1 A. Positions Available - Notice of new positions or vacancies within the 
bargaining unit and the required minimum qualifications for same shall be posted 
for District employees through the President of the Association at least 5 days 
before the position is to be filled. If an employee of the District seeking the 
position is in the same group classification as the posted position, the employee 
shall be given preference in filling the position on the basis of seniority and on the 
basis of their ability to do the work. 
Appendix A lists the different job titles in that group. Qualifications shall be 
defined within the job description and shall be posted as such. 
Employees of the district bidding for and meeting qualifications for a position in a 
group classification, other than the group classification of the employee, will have 
their applications evaluated under the same standards as other candidates. 
When a current employee is successful in obtaining a vacancy that causes a move 
from one civil service job title to another, there will be no loss of District 
seniority. Should there be a need to reduce the number of employees in the new 
title, the least senior employee in the title will be laid off, unless the least senior 
has district service in another title, whereupon the employee may return to the 
other title(s) and the least senior in that title is laid off (paragraph 6.1.4 controls in 
the event of a reduction in force). After successful completion of a probationary 
period in the new title, the employees will be entitle to an upgrade in wage, 
reflective of the nearest rate in that categoiy that shows no loss of pay from the 
previous title. 
All persons serving as teaching assistants shall have been appointed by the 
District's Board of Education as a teaching assistant. Their specific job 
assignment shall be in the discretion of the District. 
B. Temporary Assignments Out of Job Classification -
(1) will be voluntary 
(2) will be offered on the basis of the employee's qualifications. 
(3) when such duties require supervisory functions, the employee will receive 
the prorated supervisory stipend. 
(4) persons accepting a temporary assignment shall not lose any rights they 
had to their prior position. 
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Part-time employees maybe considered for available full-time positions. 
C. Summer Job Postings - All job vacancies will be posted on the following 
dates during the summer vacation period. If the dates fall on a non-working day 
(Saturday, Sunday, Holiday) the posting will be in effect the first working day 
following the non-working day. Dates are as follows: 
July 1 
July 15 
August 1 
August 15 
Vacancies maybe posted by the District anytime between August 15th and the 
beginning of school as the need arises. 
D. Summer Work. If summer work is available, ten (10) month and part-time 
employees shall be offered such work before the District hires others to fill the 
positions. Notices of this work must be posted for five (5) working days prior to 
the filling of such jobs through the President of the PAA. Work will be offered on 
the basis of seniority with the District and conditioned on the employee's ability 
and skill to do the work. 
E. Temporary Appointments: 
(1) Postings for positions that are intended to be filled on a temporary basis 
shall state the starting and ending dates of the position to be filled. 
(2) Temporary positions shall not extend beyond one (1) year. 
(3) For such positions that extend beyond six (6) months, the (temporary) 
incumbent employee shall receive full pay and benefits pursuant to this 
Agreement at the beginning of the seventh month of service in the temporary 
appointment. Should the position become available, it must be posted and the 
incumbent employee will be able to bid on said position. 
6.1.2 Upon approval of the Board of Education of a new employee or transfer or change 
in job title of any of the Pioneer Staff represented by the Pioneer Auxiliary 
Association, tk-ough it's President, will be notified within two (2) working days of 
the appointment in writing. The notice shall include the employee's name, 
address, and the date of his/her appointment. 
6.1.3 Probationary Service - The probationary period will be ninety (90) days. 
Employees who have had at least thirty (30) work days continuous substitute 
service in their job title will serve a sixty (60) day probationary period. 
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Employees who transfer to another title will serve a sixty (60) day probationary 
period. 
6.1.3 (b) Teaching Assistants - Employees who serve in this job title will be appointed by 
the Board of Education for a probationary appointment of three (3) years. 
6.1.4 Reductions in Force 
A. hi the event a reduction in force is found to be warranted and reasonable, 
resulting layoffs will be in reverse order of seniority conditioned on the 
ability of the remaining employees to do the work. 
B. An employee whose position has been eliminated may bump the least 
senior employee in the same classification provided that the latter has less 
District seniority than the former. In the event more than one position is to 
be eliminated within the same classification, the District will advise the 
affected employees of the positions subject to bumping. The employees 
may express their preference as to which position they desire to bump. 
The District shall have the discretion to designate which of the positions 
the bumping employee shall fill based upon its assessment of the 
) employee's ability to fill the position. 
C. If the conditions of 6.1.4 (B) above, do not apply, then the employee 
whose position has been eliminated may bump into another classification 
provided that: 
(1) the employee has previously worked in that position within the last 
five years. 
(2) the position is occupied by an employee with less District seniority. 
(3) the employee bumping can only bump the least senior person in 
that former classification. 
D. If the affected employee either cannot exercise the options described in (B) 
or (C) above, or chooses not to, then that employee shall be subject to 
layoff. At the time of the layoff, the District shall create a preferred recall 
list for the position consistent with the Civil Service Law and Rules. 
Challenges to the list must be asserted through the grievance process at the 
time the list is prepared. Any such grievance must be raised at Step 2 
within three weeks of the date of the list. 
$ 
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E. Recall: The District agrees that when an increase in the work force 
becomes necessary, employees having been laid off by the District shall be 
recalled in line with seniority conditioned upon the employee's ability to 
do the work, using the following processes: 
(1) Recall: All employees whose work hours have been reduced and 
all employees whose positions have been eliminated and have no 
bumping rights will be placed on a preferred recall list for their 
position, based upon District seniority and any other applicable 
Civil Service Law or Rule. 
(2) Full-time employees who have been offered the opportunity to 
bump into a part-time position (regardless of whether the employee 
accepts or declines the opportunity) will be placed on a preferred 
recall list for the position based upon District seniority and any 
other applicable Civil Service Law or Rule. 
(3) If an opportunity for recall becomes available, the District will call 
all persons on the preferred recall list for the position who last 
worked in the same classification and who are able to do the work. 
The position shall be awarded to the highest person on the list able 
to do the work who accepts the position within 5 calendar days. 
After all persons on the list who last worked in the classification 
have been canvassed, and if there were none interested in the 
position, then the position will be posted. The employees shall be 
responsible for maintaining accurate contact information in the 
District's Business Office. The District shall not be responsible for 
contacting an employee who has not left an accurate telephone 
number with the Business Office. 
(4) A part-time employee will be placed on a preferred recall list and 
have recall rights to the extent required by the Civil Service Law. 
If offered a part-time position out of their classification, the 
member has the right to refuse and be placed on the preferred recall 
list for their position. 
(5) For an employee on the recall list who refuses an offered position 
which is equal to their last position with the District, the refusal 
will constitute that person's resignation from all employment with 
the District. That person shall have no further right of recall to any 
PAA positions. The only exception to this is that a full-time 
employee offered a part-time position does not have to accept the 
part-time position, and will remain on the list. 
24 
(6) When an employee is called back to work and accepts the position, 
he or she will retain accrued seniority and earned but unused sick 
days. If the position is in the same classification as the one the 
employee was in immediately prior to layoff, the employee shall be 
reinstated at Iris or her previous wage rate. Persons who worked 
the year prior to a layoff and who were eligible for step movement 
shall receive that step movement upon recall. 
(7) An employee may remain on the preferred recall list for up to four 
(4) years. Teacher assistant recall rights shall be consistent with 
New York Education Law. 
Dismissal. 
A. The procedure set forth in this Section 6.1.5 replaces the procedures set 
forth in Sections 75 and 76 of the New York State Civil Service Law for 
those employees who may be otherwise subject to such procedures. The 
procedure set forth in this Section 6.1.5 applies to all employees in the 
negotiating unit who have completed their initial period of probation 
following hire by the District. EXCEPTION: Tenured teaching assistants 
will be subject to the procedures as prescribed in Section 3020 (a) of the 
Education Law of New York State, with regard to matters of discipline and 
discharge. If an employee is terminated and subsequently rehired by the 
District, this procedure does not again become applicable to that employee 
until the period of probation following rehire is completed. With respect 
to an employee who has completed probation after hire or rehire, the 
District shall not discipline or dismiss an employee without just cause. 
B. If an employee is to be reprimanded or otherwise disciplined, by the 
District or its Agents, such reprimand or discipline shall be in private and 
away from students, teachers, or other District personnel. The District 
shall apply progressive discipline where appropriate. In the event that 
disciplinary action (reprimand, suspension and/or discharge) is taken 
against any employee member of this bargaining unit, the employee 
involved must be given an interview concerning such disciplinary action, 
in which he must be afforded the opportunity to be represented by the 
Association president or designee, or other PAA representative if the 
President or designee is not available. The PAA representative will be 
informed prior to the disciplinary action being taken and must be given an 
opportunity to discuss the case with the affected employee and to 
participate in the interview with the Supervisor concerning this matter. 
The interview shall not be considered as part of the grievance procedure, 
inasmuch as the primary function of the interview is to make certain that 
25 
the P AA president or designee is aware of the discipline and that the 
employee knows the reasons he or she is being disciplined. 
If circumstances warrant, the District need not apply progressive 
discipline, but may impose whatever penalty may be appropriate up to and 
including termination. Whenever an employee is disciplined or dismissed, 
written notice of the discipline or dismissal and the District's reasons 
therefore shall be given to the employee at the time or as soon thereafter as 
practicable, but in any case not later than the seventh working day after the 
District imposes discipline or dismissal. The action of discipline or 
dismissal shall take effect immediately or at a later date if so specified by 
the District. If the action by the District is not immediately effective the 
Superintendent will schedule a meeting with the employee and the 
Association President or designee to review the matter. A copy of the 
written notice shall be given to the Association representative at the same 
time it is given to the employee. 
C. If the employee believes that the discipline or dismissal is without just 
cause and chooses to contest it, the employee must file a written grievance 
to that effect directly with the Superintendent not later than the fifth 
consecutive work day after the day on which the employee received the 
written notice of discipline or discharge. Not later than the fifth 
consecutive work day after the day on which the Superintendent received 
the grievance, the Superintendent or his designee shall meet with the 
employee and an Association representative to discuss the grievance. The 
Superintendent or his designee must respond to the grievance in writing 
not later than the tenth working day after the day on which the meeting 
was held. If the Association believes the discipline or dismissal was 
without just cause, it may appeal the grievance to arbitration, but it must 
do so not later than the fifteenth working day after the date of the decision 
of the Superintendent or designee. All the provisions of Section 7 of the 
Agreement shall apply to a grievance/arbitration under this Section except 
to the extent that Section 7 is in conflict with this Section, in which case, 
this Section is controlling. The decision of an arbitrator on a "just cause" 
grievance shall be final and binding. The pendency of a grievance or 
arbitration shall not suspend the effectiveness of a disciplinary or dismissal 
action. 
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6.1.6 Seniority List - The District, within a reasonable time following ratification of 
this Agreement, shall furnish the Association with seniority lists of all employees 
covered by this Agreement. These lists will state for each employee, their date of 
hire, job title, civil service classification and department. Thereafter, the District 
will furnish the Association with a seniority list annually on or before 
February 15. Any grievance asserting any errors in information on the seniority 
list must be raised at Step 2 within three weeks of the date of the list. All other 
provisions of Section 7 will apply. Failure to proceed in a timely manner waives 
any claim with respect to any time frame preceding the date of the specific annual 
list. 
t 
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SECTION 7 GRIEVANCE PROCEDURE AND ARBITRATION 
7.1 General Provisions 
7.1.1 A grievance is the complaint by an employee of an alleged violation of any of the 
terms and conditions of this agreement. 
7.1.2 A Gnevant is an employee who has a grievance, but if the grievance involves 2 or 
more of the employees, the Grievant may be the Association. If the Grievant is an 
employee, he must submit his grievance at Step 1. If the grievant is the 
Association, it must submit the grievance at Step 2. 
7.1.3 An employee shall perfonn all duties as instructed even though he may feel 
himself aggrieved. 
7.1.4 As used in this Section 7, the tenn "supervisor" means any department 
supervisor, principal, assistant principal, or immediate supervisor of the area in 
which an alleged grievance arises except the executive officer. 
(a) with respect to cleaners and custodians — the Head Custodian for the 
building in which the employee works. 
(b) with respect to transportation employees — the supervisor of 
Transportation for all administrative matters. The Head Mechanic for all matters 
pertaining to the operation of bus garage and buses. 
(c) with respect to food service employees — the Cafeteria Manager. 
(d) with respect to teaching assistants and teacher aides — the Building 
Principal of the building in which the employee works. 
7.1.5 hi all cases of time limits provided in this Section 7, the computation of working 
days shall exclude Saturdays, Sundays and all days on which classes are not in 
session. It is essential that the time limits set forth in this Section 7 be strictly 
adhered to by the parties and employees. However, the parties may by mutual 
consent extend any such time limit, provided that such extension must be 
evidenced by a written memorandum. Consent to an extension must not be 
withheld unreasonably by either party. 
7.1.6 Nothing contained herein will be construed as limiting the right of any employee 
having a grievance to discuss the matter informally with any appropriate 
representative of the District and having the grievance informally adjusted without 
intervention of the Association, provided the adjustment is not inconsistent with 
the minimum tenns and conditions of employment set forth in this Agreement. In 
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the event that any such gi'ievance is so adjusted, while it shall be binding upon the 
aggrieved employee and shall in all respects be final, it shall not create a 
precedent or ruling binding upon either party. 
7 If an answer is not given on or before the last day of a time limit set in Section 7.2 
of this Agreement, the grievance may be appealed as though the answer had been 
given on such last day. 
7.2 Grievance Procedure 
7.2.1 Step 1A - A grievance, other than a grievance which must be submitted directly at 
Step 2, must be submitted orally by the grievant to his supervisor not later than the 
third working day after the day of the occurrence out of which the grievance 
arises. The supervisor has three working days after the submission in which to 
answer the grievance orally. If the grievant is not satisfied with the answer, he has 
three working days after the day on which the supervisor gives his answer to 
submit a written grievance to his supervisor at Step IB. 
7.2.2 Step IB - If the grievant does not submit a written grievance to his supervisor 
before the submission time expires, the grievance is deemed satisfied by the Step 
1A answer. The supervisor has five working days after the day on which the 
written grievance was submitted to answer the grievance in writing. If the 
grievant is not satisfied with the answer, he has five working days after the day on 
which the supervisor gives his answer to appeal the grievance in writing to the 
Superintendent at Step 2. 
7.2.3 Step 2 - If the grievant does not appeal the grievance in writing before the appeal 
time expires, the grievance is deemed satisfied by the Step IB answer. If the 
grievance is one which must be submitted directly at Step 2, it must be submitted 
in writing directly to the Superintendent not later than the fifth working day after 
the day of the occurrence out of which the grievance arises. Not later than the 
fifth working day after the day on which the grievance is received by the 
Superintendent, the parties must agree on the date for a Step 2 meeting of the 
grievant, the Superintendent (or his designee) and a representative of the 
Association. The Superintendent (or his designee) must answer the grievance in 
writing not later than the tenth working day after the day on which the Step 2 
meeting was held. 
7.2.4 If the grievant does not appeal the grievance in writing before the appeal time 
expires, the grievance is deemed satisfied by the Step 2 answer. 
(1) If the employee and association are not satisfied with the Step 2 answer, 
the Association may submit the grievance to arbitration by written notice to the 
Superintendent within (15) school days of the decision at Step 2, provided 
however, that only a grievance which claims that a provision of this Agreement 
has been violated may be submitted to arbitration. 
(2) The Association shall give notice of its decision to submit a grievance to 
binding arbitration by sending a letter to the American Arbitration Association 
(AAA) with a copy to the office of the Superintendent. The letter shall 
specifically identify the grievance to be submitted and shall request the AAA to 
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send to the Association and to the office of the Superintendent a list of fifteen (15) 
names of arbitrators competent in the area of the grievance. Within ten (10) 
school days of the day on which it receives its copy of the list, each party will 
return its copy with all names which are unacceptable to it crossed off and the 
remaining names numbered in order of the party's preference. If the AAA 
determines that no mutually acceptable arbitrator has been selected by the parties, 
the (15) names and the foregoing process will be repeated. If the AAA determines 
that no mutually acceptable arbitrator has been selected by the parties from the 
second list, the AAA will name the arbitrator. 
(3) The selected arbitrator will hear the matter promptly and will issue his 
decision not later than fifteen (15) schools days from the date of the close of the 
hearing, or, if oral hearings have been waived, then from the date the final 
statements and proofs are submitted to him. The arbitrator's decision will be in 
writing and will set forth his findings of fact, reasoning, and conclusions of the 
issues. 
(4) The Arbitrator shall have no power or authority to make any decision 
which requires the commission of an act prohibited by law or which violates the 
terms of this Agreement. 
(5) The decision of the arbitrator shall be final and binding upon all parties. 
(6) The costs for the service of the arbitrator, including expenses, if any, will 
be borne equally by the Board of Education and the Association. 
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GRIEVANCE FORM 
To: 
(Supervisor's Name) 
(1) Who is grieving:* 
Name: 
Classification 
(2) What the District did or failed to do that the grievant(s) object to: 
(3) Date on which occurrence took place: 
(4) Section(s) of the Agreement violated by the District's action or failure to act: 
(5) Action the grievant(s) believe the District should take to remedy the foregoing 
situation: 
Grievant's Signature 
* If there is more than one grievant, the same information must be listed and each must sign on 
an attached sheet. When the Association is the grievant, the President of the Association may 
sign for the Association. 
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Note: This side to be initialed by both parties. 
(1) Date of occunence out of which the grievance arose: 
(2) Date oral grievance given to Supervisor: 
(3) Date supervisor gave oral answer at Step 1 A: 
(4) Date written giievance received by supervisor: 
(5) Date of Step IB answer (copy attached): 
(6) Date appeal received by Superintendent: 
(7) Date of Step 2 Meeting: 
(8) Date of Step 2 answer (copy attached): 
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SECTION 8 PERSONNEL FILE 
8.1 There shall be one official personnel file for each employee. This file shall be 
maintained in the District Office. An employee may inspect his personnel file 
upon reasonable notice and at a time mutually acceptable to the employee and the 
Business Administrator. The employee may upon his request be accompanied 
during the inspection by an association representative. The inspection will take 
place in the presence of the Business Administrator or his designee. Prior to 
inspection, pre-employment letters of reference will be removed from the 
employee's file by the Business Administrator. 
When the inspection takes place, the employee (and the representative if any) 
shall sign and date the form set forth below stating that he has inspected his file. 
At the time of inspection, the employee shall be given a copy of any item (at a 
copy cost per page as is established in Board policy) in the file which he requests 
and shall sign and date a receipt therefor. 
An employee may submit within thirty (30) working days a written, signed and 
dated statement regarding any item in the file and such statement shall be placed 
in the file. 
Before any written item, which is critical of an employee, is placed into the 
employee's file, such an item will be reviewed with the employee by the 
employee's immediate supervisor and/or the Superintendent. 
PERSONNEL FILE INSPECTION 
I have inspected my personnel file located in the District Office following the 
procedure as defined in the contract between Pioneer Central School and the 
Pioneer Auxiliary Association. 
Employee's Signature 
Representative's Signature 
Date 
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EDUCATION PROGRAM 
Education Program -A post employment education and/or inservice program will 
be implemented. 
This voluntary program is available to full-time employees as defined by Section 
2.2.11. Exceptions will be made on a case-by-case basis for part-time employees 
based on District need. 
Employees with a minimum of tliree (3) years of service to the District are eligible 
to participate in inservice opportunities. Employees with a minimum of five (5) 
years of service to the district are eligible for inservice and post-secondary 
education opportunities. 
The parties agree to form a committee (Advisory Board) whose task will be to 
conduct a needs assessment of the members of the PAA. Said assessment will 
survey members needs in the areas of inservice training staff development, and 
post-secondary education. 
The Advisory Board will have the following members: President of PAA and 
tliree other PAA members appointed by the Association President, the 
Superintendent, or his designee and two (2) administrators appointed by the 
Superintendent. 
In addition to the needs assessment, the Advisory Board tabulate the results and 
present the recommendations for educational programs to the Superintendent and 
Executive Board of the PAA members. 
The Advisory Board will appoint one of its members as a chair and the chair will 
be rotated among the Advisory Board on a yearly basis. Board members may be 
replaced by the appointing authority (PAA or Superintendent) at any time or may 
resign as their option. 
hi subsequent years of the Agreement, the Board will survey members of the PAA 
to assess the individual needs of employees, as well as such information for long 
range continuous education programs for employees. 
Educational development activities, which qualify under this section of the 
Agreement, shall be established by the Superintendent upon recommendation of 
the Advisory Board and/or the Teacher Center Policy Board. 
The Board will develop recommendation for programs and/or coordinate offerings 
from vendors. The makeup of the inservice programs (activities) to be offered 
must be approved by the Superintendent of Schools. 
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PAA members may avail themselves of the use of benefits of this article for 
inservice and post-secondary education. The following conditions must be met: 
• Prior approval for courses must be obtained 
• Prior approval forms may be obtained from the employee's supervisor 
(building principal, director of special education, head custodian). Fomis 
must be submitted to supervisor for approval. Approved forms will be 
forwarded to building principal, if not the supervisor and then to the 
Superintendent for final approval. 
Approval will be granted for courses which: 
• Are related to the employees assignment or, 
• Are part of the post-secondary education program from an accredited or 
non-accredited institution of higher learning leading to an associates 
degree, or a professional certificate from an approved course of study or a 
non-credit bearing program related to employee's assignment, (proof of 
enrollment required) or, 
• Are part of a vendor training program which deals with district equipment 
or programs or, 
• Are included in a self-designed program for six units of study subject to 
approval by the Superintendent. 
• Employee must prove successful completion of inservice programs or 
post-secondary education programs in order to obtain benefits listed 
below. 
Successful completion is determined to be: 
• Certification of completion and an anecdotal report, orj 
• Grade transcript showing passing grade and an anecdotal report, or^ 
• Anecdotal report of value of course as related to work assignment or 
district need. 
J ^ Compensation shall be employee's option of: 
1. Tuition reimbursement for post-secondary programs up to $250 per one 
3 hour credit bearing course per semester, or^ 
/' „ 
V^. 2. Tuition reimbursement for inservice programs up to $150 per each 20 hour 
^
 J
 K-eP block on inservice credit up to 40 hours per year, OTj 
..•>••• 
3. Cash payment of $ 150 for self-designed programs of 3 units up to 6 units 
per year. (One "unit" is a five-hour class block.) 
36 
v \ > " 
) 
4. Cash payment of $150 per 3 units of service programs up to a maximum of 
6 units per year. (One "unit" is a five-hour class block.) 
a. Non-credit bearing courses/programs will earn .up to 3 units per 
program. 
b. Value of units to be determined by Advisory Board 
c. Payment to be made the last week of June in the academic year of 
the program offering. 
Staff development, conference, and workshops - see 4.1.10 - open to all employees. If employee 
must attend an off-site conference, etc., district is to pay fees; travel expenses, regular mileage 
rate (for equivalent of workday). 
If employee must use ones own vehicle to travel to workshop, reimbursed at rate as established 
by the Board of Education. 
9.2 Review and Evaluation - hi the fifth year of the agreement, the Advisory Board 
will meet to review and evaluate the program offerings related to this article and 
report to the negotiating teams of the parties. The negotiating teams of the parties 
will review the total article and make recommendations for a change if necessary. 
37 
APPENDIX A - Salaries & Wages 
General explanation for all wage Tables: 
Subject to the exceptions listed in the applicable classifications, wage rates are to be determined 
in accordance with the following explanation. 
A. For the 2005-2006 school year: The applicable wage rate for each individual shall be the 
wage rate corresponding to the step designated by the lower-case letter(s) next 
alphabetically succeeding the employee's 2004-2005 step. 
B. For the 2006-2007 school year: For each active employee completing one full year of 
service in the 2005-2006 school year, the applicable step for each individual shall be the 
step designated by an upper-case letter located in the column "New Step Beginning 06-
07", one row down in that column from the 2005-2006 step. The wage rate shall be the 
rate corresponding to that step in the 2006-2007 column. 
For example, paraprofessionals on step "d" in 2005-2006 will move to step "E" in 2006-
2007; paraprofessionals on step "bb" in 2005-2006 will move to step "T" in the 2006-
2007 school year. 
The wage rate applicable to individuals whose 2005-2006 wage rate is located on the 
lowest row of the chart shall be the wage rate corresponding to the step designated by a 
capital letter(s) located in the column immediately to the right of the 2005-2006 wage 
rate. 
C. For the 2007-2008 school year: For each active employee completing one full year of 
service in the 2006-2007 school year, the applicable step for each individual shall be the 
step designated by the upper-case letter located one row down from the employee's 2006-
2007 step. The wage rate shall be the rate corresponding to that step in the 2007-2008 
column. 
D. For the 2008-2009 school year: For each active employee completing one full year of 
service in the 2007-2008 school year, the applicable step for each individual shall be the 
step designated by the upper-case letter located one row down from the employee's 2007-
2008 step. The wage rate shall be the rate corresponding to that step in the 2008-2009 
column. 
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GROUP I 
Teacher Aides/Teaching Assistants 
A. See applicable wage table. 
All employees hired after the ratification date of this agreement (June 5, 2006) will be 
placed on the appropriate salary schedule. 
B. Related Benefits to Group I 
Absence - refer to Section 5.1.1 
Business Emergency Leave - refer to Section 5.6 
Educational Programs - refer to Section 9.1 
Health Coverage - refer to Section 4.2.1 
Holidays - refer to Section 5.2.1 
Probationary Time - refer to Section 6.1.3 
Sick Days - refer to Section 5.4.1 
Vacation Days - refer to Section 5.3.1 
Grievance Procedure - refer to Section 7 
Longevity - refer to Section 5.7 
C. Teaching Assistant Stipend". An additional stipend for teaching assistants shall be paid as 
follows: An additional $175 annual stipend for teaching assistants at level one. An 
additional $250 annual stipend for teaching assistants at level two. An additional $375 
annual stipend for teaching assistants at level three. 
The full stipend will be paid to teaching assistants regularly scheduled to work at least 
1,202.5 hours per year. Pro-rata stipends will be paid to those working fewer hours or 
employed on a partial year basis. The stipend will be made in a single lump-sum payment 
in the first payroll of the school year to teaching assistants who qualify as of the 
immediately preceding September 1. Teaching assistants who qualify for a stipend or an 
increase in stipend due to a change in level after September 1 must wait until the following 
school year to receive the stipend. 
39 
AIDES/TEACHING ASSISTANTS 
05 - 06 Step 
a 
b 
c 
d 
e 
f 
g 
h 
i 
J 
k 
1 
m 
n 
0 
P 
aa 
bb 
cc 
dd 
ee 
ff 
gg 
hh 
ii 
jj 
kk 
11 
mm 
nn 
05 - 06 Rate 
8.50 
8.75 
9.00 
9.25 
9.60 
9.85 
10.05 
10.35 
10.65 
11.00 
11.20 
11.40 
11.60 
11.80 
12.10 
12.40 
12.10 
12.40 
12.80 
13.10 
13.45 
13.70 
13.95 
14.20 
14.45 
14.70 
15.00 
15.30 
15.65 
15.95* 
New Steps Beginning 
06-07 
A 
B 
C 
D 
E 
F 
G 
H 
1 
J 
K 
L 
M 
N 
* 
* 
O 
P 
Q 
R 
S 
T 
U 
V 
W 
X 
Y 
Z 
AA 
BB 
CC 
06 - 07 Rate 
8.55 
8.80 
9.05 
9.30 
9.65 
9.90 
10.10 
10.40 
10.70 
11.05 
11.30 
11.50 
11.70 
11.95 
12.20 
12.55 
12.85 
13.15 
13.50 
13.75 
14.00 
14.25 
14.50 
14.75 
15.05 
15.35 
15.70 
16.00 
16.25 
07-08 Rate 
8.60 
8.85 
9.10 
9.35 
9.70 
9.95 
10.15 
10.45 
10.75 
11.10 
11.35 
11.60 
11.85 
12.10 
12.35 
12.60 
12.90 
13.20 
13.50 
13.80 
14.10. 
14.40 
14.70 
15.00 
15.30 
15.60 
15.90 
16.20 
16.50 
08 - 09 Rate 
8.65 
8.90 
9.15 
9.40 
9.75 
10.00 
10.20 
10.50 
10.80 
11.10 
11.40 
11.65 
11.90 
12.15 
12.40 
12.65 
12.95 
13.25 
13.55 
13.85 
14.15 
14.45 
14.75 
15.05 
15.35 
15.65 
15.95 
16.25 
16.55** 
NOTE: 
*Persons on step nn in 2004-2005 remain at this step in 2005-2006 and receive a $250 lump sum (off step) payment. 
** Persons on step CC in the 2007-08 school year move to the rate of $16.75 in the 2008-09 school year. 
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GROUP I A 
Study Hall/Monitors/Greeters 
A. See applicable wage table. 
All employees hired after the ratification date of this agreement (June 5, 2006) will be placed on the 
appropriate salary schedule. 
B. Related Benefits to Group I 
Absence - refer to Section 5.1.1 
Business Emergency Leave - refer to Section 5.6 
Educational Programs - refer to Section 9.1 
Health Coverage - refer to Section 4.2.1 
Holidays - refer to Section 5.2.1 
Probationary Time - refer to Section 6.1.3 
Sick Days - refer to Section 5.4.1 
Vacation Days - refer to Section 5.3.1 
Grievance Procedure - refer to Section 7 
Longevity - refer to Section 5.7 
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MONITOR GREETER 
05 - 06 Steps 
a 
b 
c 
d 
e 
f 
g 
h 
i 
J 
k 
1 
m 
n 
05 - 06 Rate 
8.50 
8.75 
9.00 
9.35 
9.60 
9.85 
10.20 
10.55 
10.80 
11.20 
11.55 
11.80 
12.05 
12.30 
New Steps 
Beginning 06 - 07 
A 
B 
C 
D 
E 
F 
G 
H 
I 
J 
K 
L 
M 
N 
O 
P 
06-07 Rate 
8.55 
8.80 
9.05 
9.35 
9.65 
9.95 
10.25 
10.55 
10.85 
11.25 
11.60 
11.90 
12.15 
12.40 
12.55 
12.75 
07 - 08 Rate 
8.60 
8.85 
9.10 
9.40 
9.70 
10.00 
10.30 
10.60 
10.90 
11.30 
11.60 
11.95 
12.20 
12.45 
12.60 
12.80 
08 - 09 Rate 
8.65 
8.90 
9.15 
9.45 
9.75 
10.05 
10.35 
10.65 
10.95 
11.35 
11.65 
12.00 
12.25 
12.50 
12.70 
12.95* 
* Person who reached step P in the 2007 - 08 school year moves to the rate of $13.05 in the 2008 - 09 
school year. 
GROUPn 
Paraprofessionals 
A. See applicable wage schedule. The following job titles have been placed in this group: 
Social Worker, LPN, Occupational Therapist, Physical Therapist, COTA. 
All employees hired after the ratification date of this agreement (June 5, 2006) will be placed on 
the appropriate salary schedule. 
B. Related Benefits to Group I 
Absence - refer to Section 5.1.1 
Business Emergency Leave - refer to Section 5.6 
Educational Programs - refer to Section 9.1 
Health Coverage - refer to Section 4.2.1 
Holidays - refer to Section 5.2.1 
Probationary Time - refer to Section 6.1.3 
Sick Days - refer to Section 5.4.1 
) Vacation Days - refer to Section 5.3.1 
Grievance Procedure - refer to Section 7 
Longevity - refer to Section 5.7 
j 
43 
PARAPROFESSIONAL 
05 - 06 Step 
a 
b 
c 
d 
e 
f 
g 
h 
i 
J 
k 
1 
m 
n 
0 
aa 
bb 
cc 
dd 
ee 
ff 
gg 
hh 
ii 
jj 
kk 
II 
mm 
nn 
0 0 
05 - 06 Rate 
8.75 
9.00 
9.35 
9.70 
10.05 
10.55 
10.75 
1 1.20 
11.4(1 
11.55 
12.05 
12.30 
12.55 
12.70 
13.00 
14.25 
14.50 
14.75 
15.05 
15.35 
15.S5 
16.35 
16.85 
17.35 
17.85 
18.35 
18.65 
19.45 
20.25 
21.20 
New Steps Beginning 06-07 
A 
B 
C 
D 
E 
F 
G 
H 
I 
J 
K 
L 
M 
N 
0 
P 
Q 
R 
S 
T 
U 
V 
w 
X 
Y 
Z 
AA 
BB 
CC 
DD 
EE 
FF 
06-07 Rate 
8.80 
9.05 
9.35 
9.70 
10.05 
10.55 
10.85 
11.20 
11.45 
11.70 
12.05 
12.35 
12.65 
12.90 
13.20 
13.50 
13.80 
14.10 
14.50 
14.80 
15.10 
15.40 
15.85 
16.35 
16.85 
17.35 
17.85 
18.35 
18.75 
19.45 
20.25 
21.00 
07-08 Rate 
8.85 
9.10 
9.35 
9.70 
10.05 
10.55 
10.90 
11.25 
11.50 
11.75 
12.10 
12.35 
12.70 
12.95 
13.25 
13.55 
13.85 
14.10 
14.55 
14.85 
15.15 
15.45 
15.90 
16.40 
16.90 
17.40 
17.90 
18.40 
18.90 
19.45 
20.25 
21.00 
08 - 09 Rate 
8.90 
9.15 
9.40 
9.75 
10.10 
10.55 
10.95 
11.25 
11.55 
11.85 
12.15 
12.45 
12.75 
13.05 
13.35 
13.70 
14.00 
14.30 
14.60 
14.90 
15.20 
15.55 
15.95 
16.45 
16.95 
17.45 
17.95 
18.45 
18.95 
19.50 
20.30 
21.05 
pp 
qq 
22.00 
22.05 
GG 
HH 
21.80 
22.25 
21.80 
22.45* 
21.80 
22.55** 
* Person on step HH in the 2006-2007 school year moves to the rate of $22.50 in 2007-
2008 and $22.75 in 2008-2009. 
** Person on step HH in the 2007-2008 school year moves to the rate of $22.70 in 2008-
2009. 
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GROUP in 
Custodian, Groundsman/Food Truck Driver, Bus Driver, and Cleaners 
A. See applicable wage schedules. 
All employees hired after the ratification date of this agreement (June 5, 2006) will be placed on 
the appropriate salary schedule. 
B. Related Benefits 
Absence - refer to Section 5.1.1 
Business Emergency Leave - refer to Section 5.6 
Educational Programs - refer to Section 9.1 
Health Coverage - refer to Section 4.2.1 
Holidays - refer to Section 5.2.1 
Probationary Time - refer to Section 6.1.3 
Sick Days - refer to Section 5.4.1 
Vacation Days - refer to Section 5.3.1 
Grievance Procedure - refer to Section 7 
Longevity - refer to Section 5.7 
C. Stipends 
Shift Supervisor - $475.00 
Shift Supervisor without personnel - $50.00 
Assistant to Head Custodian - $900.00 
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CUSTODIAN/DRIVER 
05-06 Step 05-06 Rate 
a 
b 
c 
d 
e 
f 
g 
h 
i 
J 
k 
1 
m 
n 
0 
P 
aa 
bb 
cc 
dd 
ee 
ff 
gg 
hh 
ii 
jj 
10.60 
10.85 
11.10 
11.35 
11.50 
12.05 
12.35 
12.85 
13.20 
13.70 
13.S5 
14.35 
14.80 
15.10 
15.35 
15.60 
15.60 
15.85 
16.10 
16.35 
16.85 
17.25 
17.50 
17.75 
18.05 
18.35 
New Steps Beginning 
06-07 
A 
B 
C 
D 
E 
F 
G 
H 
I 
J 
K 
L 
M 
N 
O 
P 
Q 
R 
S 
T 
U 
V 
w 
X 
Y 
Z 
06-07 Rate 
10.65 
10.90 
11.15 
11.40 
11.65 
12.05 
12.45 
12.85 
13.25 
13.70 
14.05 
14.40 
14.75 
15.10 
15.45 
15.80 
16.00 
16.20 
16.40 
16.65 
16.90 
17.25 
17.60 
17.90 
18.10 
18.35 
07 - 08 Rate 
10.70 
10.95 
11.20 
11.45 
11.70 
12.10 
12.50 
12.90 
13.30 
13.70 
14.10 
14.45 
14.80 
15.15 
15.50 
15.80 
16.05 
16.30 
16.50 
16.75 
17.00 
17.25 
17.60 
17.90 
18.15 
18.40 
08 - 09 Rate 
10.75 
11.00 
11.25 
11.50 
11.75 
12.15 
12.55 
12.95 
13.35 
13.75 
14.15 
14.50 
14.85 
15.20 
15.55 
15.85 
16.10 
16.35 
16.60 
16.85 
17.10 
17.35 
17.65 
17.95 
18.20 
18.45 
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CLEANER 
05 - 06 Step 
a 
b 
c 
d 
e 
f 
g 
h 
i 
J 
k 
I 
m 
n 
0 
P 
05 - 06 Rate 
8.85 
9.10 
9.35 
9.80 
10.30 
10.75 
11.05 
11.15 
11.65 
12.00 
12.25 
12.75 
13.25 
13.75 
14.25 
14.75 
aa 15.55 
bb 
cc 
dd 
ee 
ff 
gg 
15.80 
16.05 
16.30 
16.80 
17.05 
17.35* 
New Steps Beginning 
06-07 
A 
B 
C 
D 
E 
F 
G 
H 
I 
J 
K 
L 
M 
N 
0 
P 
Q 
R 
S 
T 
U 
V 
W 
X 
Y 
Z 
06 - 07 Rate 
8.95 
9.20 
9.45 
9.80 
10.30 
10.70 
11.10 
11.41 
11.72 
12.03 
12.35 
12.75 
13.25 
13.75 
14.05 
14.35 
14.65 
14.95 
15.25 
15.55 
15.85 
16.15 
16.45 
16.80 
17.20 
17.50 
07-08 Rate 
9.00 
9.25 
9.48 
9.80 
10.30 
10.75 
11.10 
11.45 
11.72 
12.03 
12.40 
12.80 
13.25 
13.75 
14.15 
14.45 
14.70 
14.95 
15.25 
15.55 
15.85 
16.15 
16.45 
16.80 
17.20 
17.55** 
08-09 Rate 
9.05 
9.25 
9.55 
9.85 
10.30 
10.75 
11.15 
11.45 
11.75 
12.10 
12.45 
12.85 
13.30 
13.75 
14.15 
14.50 
14.75 
15.00 
15.30 
15.60 
15.90 
16.20 
16.50 
16.85 
17.25 
17.60*** 
* = Person on step gg in 2004-05 and remain at this step in 2005-06 receives a $400 lump 
sum (off step) payment. 
** Persons who reached step gg in the 2005-06 school year move to the rate of $17.60 in the 
2006-07 school year, $17.85 in the 2007-08 school year, and $18.10 in the 2008-09 school year. 
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*** Persons who reached step Z in the 2006-07 school year move to the rate of $17.75 in the 
2007-08 school year and $18.00 in the 2008-09 school year. 
**** p e r s o n s w h 0 reached step Z in the 2007-08 school year move to the rate of $17.80 in the 
2008-09 school year. 
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GROUP rv 
Food Service Workers/Cafeteria Monitors 
A. See applicable wage schedule. 
All employees hired after the ratification date of this agreement (June 5, 2006) will be placed on 
the appropriate salary schedule. 
B. Related Benefits 
Absence — refer to Section 5.1.1 
Business Emergency Leave - refer to Section 5.6 
Educational Programs - refer to Section 9.1 
Health Coverage - refer to Section 4.2.1 
Holidays - refer to Section 5.2.1 
Probationary Time - refer to Section 6.1.3 
Sick Days - refer to Section 5.4.1 
Vacation Days - refer to Section 5.3.1 
Grievance Procedure - refer to Section 7 
Longevity - refer to Section 5.7 
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FOOD SERVICE 
05 - 06 Step 
a 
b 
c 
d 
e 
f 
g 
h 
i 
J 
k 
1 
m 
n 
0 
P 
q 
aa 
bb 
cc 
dd 
ee 
ff 
gg 
hh 
ii 
jj 
kk 
II 
05 - 06 Rate 
S.50 
S.75 
9.00 
9.30 
9.55 
9.80 
10.05 
10.35 
10.60 
10.SO 
11.25 
11.55 
1 1.75 
12.35 
12.95 
13.30 
13.60 
13.65 
13.90 
14.15 
14.40 
14.65 
14.90 
15.15 
15.40 
15.70 
16.10 
16.45 
16.60 
New Steps Beginning 1 
06-07 
A 
B 
C 
D 
E 
F 
G 
H 
I 
J 
K 
L 
M 
N 
0 
P 
Q 
R 
S 
T 
(J 
V 
W 
X 
Y 
Z 
AA 
BB 
CC 
06-07 Rate 
8.55 
8.80 
9.05 
9.35 
9.65 
9.90 
10.15 
10.45 
10.70 
10.95 
11.25 
11.60 
11.95 
12.35 
12.95 
13.30 
13.60 
13.75 
14.00 
14.25 
14.50 
14.75 
15.00 
15.25 
15.50 
15.80 
16.20 
16.60 
16.95 
07-08 Rate 
8.60 
8.85 
9.10 
9.40 
9.70 
9.95 
10.20 
10.50 
10.75 
11.05 
11.35 
11.65 
12.00 
12.40 
12.95 
13.30 
13.65 
13.85 
14.10 
14.35 
14.60 
14.85 
15.10 
15.35 
15.60 
15.85 
16.25 
16.65 
17.00 
08-09 Rate 
8.65 
8.90 
9.20 
9.45 
9.75 
10.00 
10.25 
10.55 
10.80 
11.10 
11.40 
11.70 
12.05 
12.50 
12.95 
13.35 
13.70 
13.95 
14.20 
14.45 
14.70 
14.95 
15.20 
15.45 
15.70 
15.95 
16.35 
16.70 
17.05** 
NOTE: 
* Persons who reached step CC in the 2006-2007 school year move to the rate of $17.20 in 
the 2007-2008 school year and $17.45 in the 2008-2009 school year. 
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** Persons who reached step CC in the 2007-2008 school year move to the rate of $17.25 in 
the 2008-2009 school year. 
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SUBSCRIPTION 
This Collective Bargaining Agreement entered into as of July 1, 2005, in witness whereof the 
duly authorized representative of the parties have subscribed their names this day of January 30, 
2007. 
For the Pioneer Auxiliary Association For the Pioneer Central School District 
Ratified Approved 
Date: //<$o/a7 Date: /^7 
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MEMORANDUM OF UNDERSTANDING 
The District and Pioneer Auxiliary Association shall agree to the creation of a 
Labor/Management Committee which shall meet regularly during the course of the year to 
address issues of common concern. The Parties shall submit a list of items for discussion at least 
ithree days in advance of the meeting. Said memorandum shall run for one year, September 1, 
2006 through June 20, 2007, and be renewable annually by mutual agreement. This committee 
shall not function in such a way as to replace the negotiated grievance procedure. 
President, $AA 
Date //<3o/tf7 
Date ? # % ? 
SuperintesfderA of Schools 
